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not be lower than the face value of the equity Shares of the Company on the date of 

such grant. Further the Exercise Price can be different for different set of Employees 

for Options granted on same / different dates. 

(b) Payment of the Exercise Price shall be made by a crossed cheque or a demand draft

drawn in favour of the Company, or by any other payment methods prevalent in RBI

recognized banking channels or in such other manner and subject to such procedures

as the Board/ Committee may decide.

(c) No amount shall be payable by the Option Grantee at the time of grant and hence no

amount is required to be forfeited even if an employee does not exercise the options

within the exercise period and accordingly no adjustment is required to be made for

the same.

7 .3 Exercise Period: 

(a) While in employment:

(i) The Exercise period shall not be more than 5 (five) years from the date

of respective vesting of Options. The Options vested may be exercised by the

Option Grantee at one time or at various points of time within the exercise period

as determined by the Board/ Committee from time to time.

(ii) The Vested Options shall be exercisable by the Employees by a written

application (or by electronic means through software) to the Company

expressing his/ her desire to exercise such Options in such manner and on such

format as may be prescribed by the Board/ Committee from time to time. The

Options shall lapse, if not exercised within the specified exercise period.

(b) Exercise Period in case of separations:

Sr. 

No. 

1 

Options can be exercised as per provisions outlined below*:

Separations 

Resignation 

Vested Options Unvested Options 

Subject to the terms and All Unvested Options on 

conditions, all Vested Options the date of submission of 

as on date of submission of resignation shall stand 

resignation may be exercised cancelled with effect from 

by the Option Grantee on or that date. 

before his last working day or 

before the expiry of the 

Exercise period with the 

Company, whichever is 

earlier. 
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Sr. 

No. 

6 

7 

8 

MONll<A 
Alcobev ! im1ted 

Separations Vested Options Unvested Options 

Permanent Disability All Vested Options, granted to All Unvested Options as on 

him/her under a Scheme as the date of such 

on the date of permanent Permanent Disability shall 

incapacitation shall vest in vest immediately and can 

him/her on that day and such be exercised by the Option 

Options may be exercised by Grantee or, if the Option 

the Option Grantee or, if the Grantee is himself unable 

Option Grantee is himself, to exercise due to such 

unable to exercise due to incapacity, the nominee or 

such disability, the nominee legal heir immediately 

or legal heir, immediately after, but in no event later 

after, but in no event later than 12 months from the 

than 12 months from the date date of such disability. 

of such disability. 

Abandonment** All the Vested Options shall All the Unvested Options 

stand cancelled. shall stand cancelled. 

Any other reason not The Committee or any other All Unvested Options on 

specified above Board Committee as due the date of separation 

authorized shall decide shall stand cancelled with 

whether the Vested Options effect from that date. 

as on that date can be 

exercised by the Option 

Grantee or not, and such 

decision shall be final. 

* In case of any regulatory changes warranting any change in vesting

schedule/conditions/exercise period in any of the above separation conditions, the provision

of such change shall apply.

** The Board/ Committee, at its sole discretion shall decide the date of cancellation of Option's and 

such decision shall be binding on all concerned. Provided that, in accordance with Applicable 

Laws, notwithstanding anything to the contrary contained herein, the Company shall not vary 

the terms of the ESOS-2026, in any manner which may 

be detrimental to the interests of the Employees. 

7.4 In the event that an Employee, who has been granted benefits under a Scheme, is 

transferred or deputed to an Associate Company prior to vesting or exercise, the vesting 

and exercise as per the terms of grant shall continue in case of such transferred or deputed 

Employee even after the transfer or deputation. 
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7.5 In the event that an Employee who has been granted benefits under a Scheme, 

is transferred pursuant to Scheme of arrangement, amalgamation, merger or de merger or 

continued in the existing Company, prior to the vesting or exercise, the treatment 

of Options in such case shall be specified in such Scheme of arrangement, amalgamation, 

merger or demerger provided that such treatment shall not be prejudicial to the interest 

of the Employee. 

7.6 The Options not exercised within the Exercise Period shall lapse and the Employee shall 

have no right over such lapsed or cancelled Options. 

7.7 Clawback - Subject to compliance of the Applicable Laws, the Company reserves the right 

of executing clawback arrangements with respect to options granted under this Scheme. 

Clawback here shall mean an arrangement between the Option Grantee and the Company, 

where the Option Grantee shall relinquish any benefit that has accrued to or return any 

benefit that is already received by such Option Grantee to the Company in case of fraud or 

misconduct. 

8. COMPLIANCES AND CONDITIONS

For listing of shares issued pursuant to ESOS-2026, the company shall obtain the in­

principle approval of the recognized stock exchanges where it proposes 

to list the said shares prior to the grant of options. 

9. LOCK-IN

The Shares issued upon exercise of Options shall be freely transferable and shall not 

be subject to any lock-in period restriction after such exercise. However, the Board or the 

Committee as may be authorized by the Board, may, in some cases, provide for lock-in 

of Shares issued upon the exercise of Options, which shall be mentioned in grant letter 

issued to the Option Grantee. 

Provided that the transferability of the Shares shall be subject to the restriction for such 

period in terms of the Securities Exchange Board of India (Prohibition of Insider Trading), 

Regulations, 2015, as amended from time to time or for such other period as may 

be stipulated from time to time in terms of Company's Code of Conduct for Prevention 

of Insider Trading, as and when these regulations applicable to the Company. 

10. VARIATION OF TERMS OF THE SCHEMES

10.1 The Company may by special resolution of its shareholders vary the terms of the Scheme 

offered pursuant to an earlier resolution of the general body but not yet exercised by 

the Employees, if such variation is not prejudicial to the interests of the Employees. 
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